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The Arts Council today (Wednesday) launched an action plan in support of
Ethnic Minority Arts and Equal Opportunities. It covers funding, employment,
appointments of staff and advisors, and staff training. Secretary-General,
Luke Rittner, has written to each of the Council's annual revenue clients

): asklng them to partlclpate in the action plan. The plan will be implemented
from ﬂprll of this year and responses from client organisations are requested

“by May.

_The Plan calls for:
*: A minimum of 4 per cent of Arts Council's expenditure to be committed

to the development of Afro-Caribbean and Asian arts by the end of 2 years

% The development, implementation and monitoring of the Council's policy for

Equal Opportunities in employment

The participation of all revenue clien*s

¥ E

The appoiﬁtment of external advisors on ethnic minority arts and the
'seffing up of a monitoring group '

% The appointment of a full- tlme Senior Arts Officer responsible for Ethnic
Minority Arts f“*s“‘“ i \4u4°k“1

% The training of Arts Council staff to advise and support artists and arts

administrators from the Afro-Caribbean and Asian communities
The Chairman of the Arts Council, Sir William Rees-Mogg said:
" ... It is clear that there are many fine Afro-Caribbean and Asian artists
working in this country. They merit equitable treatment, and their valuable
contribution to the creativity and vitality of the nation's cultural life is
not yet fully exploited."
The Arts Council is also publishing the recommendations of its report on
P

Afro-Caribbean and South Asian Music. g

Copies of the Action Plan, the Equal Opporiunities Policy, the SBCretary General's
letter and the recommendations of the Afro-Caribbean and South Asian Music report

are attached. . ' |
b ?\\\3\(359 AN X\WQ\Q = B

L e

WA o™ \QSXQ\\\ (;.BLACK& %O

- WM Ve ; g LC

Further information from Sue Rose, Press Officer, Arts Council, 105 chcadllly%ndoﬁ WiV AU
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Telephone: 01- 629 9495 ext. 217/218 or 01-946 7563 (home) Working for London
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The Arts and Ethnic Minorities - Action Plan ~ February 1986

'There are many fine Afro-Caribbean and Asian artists working
in this country and their valuable contribution to the
creativity and vitality of the nation's cultural life is
neither fully appreciated nor exploited.'

Sir

William Rees-Mogg, Chairman

Introduction

At its meetings in December 1985 and January 1986 the Arts
Council confirmed its assertion in its development strategy,

“The "Glory of the Garden, that consideration must be given, as

a priority, to the work of ethnic minority artists and arts
organisations.

Further, it identified an urgent need to advance its own Equal
Opportunities Policy in such a way as to encourage the
employment of Afro-Caribbean and Asian artists and managers at
all levels of the arts.

To help it achieve these objectives the Council resolved to
pass on its recommendations to its own revenue clients and to
ensure that effective monitoring procedures are implemented
across the board.

The Council has agreed the following action plan to take

1

Tal

1‘2

2ad

effect from lst April 1986 -

Establishment of Financial Targets

The Council agreed that by the end of two years a
minimum of 4% of its expenditure will be committed to
Afro-Caribbean and Asian arts, the employment of Afro-
Caribbean and Asian people and the encouragement,
through marketing, of audiences from these communities.
A shift of a minimum of 2% could be achieved in
1986/87.

All of the Council's departments are formulating
policies and identifying priorities to meet these
target figures.

"Equal Opportunities in Employment =

o
=
The Council reaffirmed its commitment to Equal
Opportunities in employment and instructed its senior
officers to pursue vigorously the impleméntation,

development and monitoring of its policy.

Similarly it requested the Secretary-General to invite
supported organisations to propose policies appropriate
to their own situation, and to outline ways in whiGhk,;
these will be implemented and monitored. o W
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3 Participation of Revenue Clients

£ | The Council agreed that the Secretary-General, in
writing to supported organisations, would request their
co-operation in identifying the ways in which they
might achieve similar financial targets to those
outlined above.

c In particular clients would be invited to consider the
development and promotion of Afro-Caribbean and Asian
art-forms; and the opportunities for the appointment of
people from these communities to their arts staff and
management bodies. '

e The attention of clients would be drawn to the
possibilities of audience development and the
importance of devising effective marketing and
educational policies aimed at specific ethnic groups.

3.4 The Council expects an initial response from all its
clients by May 1lst 1986.

4 Advisory Structures and Monitoring Procedures

4.1 The Council agreed that membership of its advisory
panels and committees will reflect and satisfy the need
for increased knowledge of Afro-Caribbean and Asian
arts; that external advisers on ethnic minority arts
will be appointed as appropriate and that the attention
of the Minister for tha A-ts should be drawn to the
need for similar exper :ise amongst members of the
Council.

4,2 A monitoring group will be established with membership
drawn primarily from specialist advisory committees to
monitor the progress of the Council's action plan, by
both its departments and its clients,

5 Staff and Training

Sl A Senior Arts Officer in the new Planning Section will
be given full-time responsibility for Ethnic Minority
Arts assisted by one other officer and appropriate
support staff.

5wt The training of Arts Council staff to advise
support artists and arts managers frem the Afro-
Caribbean and Asian communities will become a high
priority of the Council's Personnel Department.

Conclusion:

In devising this Action Plan the Council is aware of the needs

of the many ethnic communities in this country but believes.,

that it is amongst those whose origins are non-Westeg&B%hat Wy
L

the case for development is strongest. & l- -ﬁ%
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The Afro-Caribbean and Asian Communities are populous and face
particularly grave social and cultural problems. The Council
believes it has a vital responsibility to encourage their
artistic activities and to promote their employment
opportunities in the arts.

The Council has also taken into account the uncertainties
created by the abolition of the Metropolitan County Councils
and the Greater London Council who have spent considerable
sums on minority arts development and support.

With this in mind the Council will be giving early
consideration to the creation of effective support and

_advisory services to complement the increased activity which

will be generated by the implementation of its Action Plan.

February 1986
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